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Employment Law
Employment law is a compilation of laws and rules that standardize relationships between employers and employees. The laws cover different aspects of employment such as interviewing, the legal hiring procedure and payment among others. In particular, there are legal questions that should be asked during an interview. These questions should be focused on the job qualification and should not infringe personal privacy of the interviewee.
 In the scenario, the job announcement is legal while the questions are illegal. Although majority of the factors considered in the job announcement are legal, the aspect of one having a US passport is illegal. According to the Immigration Reform and Control Act of 1986 (IRCA), an employer should not discriminate with respect to hiring, recruitment, referral or firing based on citizenship or immigration status (Barnard, 2012). Basically, the law forbids employers from hiring only US citizens or only lawful permanent residents. In addition, the questions are illegal and violate some statutes. For example, the question concerning when the applicant graduated high school is inappropriate. According to employment law, the question can be considered an indirect way of enquiring about the applicant’s age, violating the Age Discrimination in Employment Act. Additionally, questions about availability for work on weekends should not be asked unless the employer can prove that the question does not have any exclusionary effect to the applicant. Such questions violate Title VII of the Civil Rights Act of 1964 which forbids employment discrimination based on religion, race and origin (Barnard, 2012). 
However, if a prospective employer asks inappropriate or illegal questions in an interview, the applicant has several options. When asked an illegal question, the applicant has the option of ending the interview of decline to answer the question. However, declining to answer can hurt chances of securing the job, so it is advisable to think through the illegal question and decide on how to handle it and try to answer it in a way that would maintain personal privacy and does not offend the interviewer (Barnard, 2012). 
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